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04-Sep-2018
Dear Pritam Acharya,

B.Tedy/B.E., Electronics & Communication Eng
Narula Institute of Technology

Candidate ID- 12169433

In continuation to our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutiens India Private
Limited ("Cognizant").

During your probation period of 12 months, which indudes your training program, you are entifled to an Annyol Total Remuneration (ATR) of Rs.338,005 /-. This
indudes an annual incentive indication of Rs.20,000/-, o5 well os Cognizant's contribution of Rs.21,005/- towards benefits such as Medical Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A. '

On successful completion of the probation period, dearing the required fraining assessments ond subject o you being part of  delivery project, your annual Totol
Remuneration (ATR) would stand revised o Rs.383,755 /. This includes an annual incentive indicafion of Rs.20,000,/-, as well os Cognizant's contribution of Rs.
21,755/~ towards benefits such s Medical, Accdent, Life Insurance and Grauiy,

Cognizont is keen that there is o secure environment for dlients and intemally too. You re required to be registered with the National Skils Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note ;

* This appointment is subject to safisfactory professional reference checks and You securing a minimum of 60% oggregate (ol ‘subjects taken info consideration) with no
standing arrears in your Graduation/Post-Graduation, : )

* Prior o commencing employment with Cognizont you must provide Cognizant with evidence of your right to work in India and other such documents os Cognizant may
request.

We look forward o you joining us. Should you have any further questions or darifications, please log into hﬂuilémmw;mmm@m

Yours sincerely,
For Cognizant Technology Solutions India Py1. L.,

Suresh Bethavandy
Global Head-Talent Acquisition
1 have read the offer, understood and accept the above menfioned terms and conditions,

Signature : Date:

3
e
‘o

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A

Asunassndmmmdsoonﬁlledmﬂnklwwodﬁmdbmﬁ&

* Floating Medical Insurance Coverage '

-andtinﬂod{&wppemmlenddmimnmumm

* Group Term Life Insurance Coverage
-Emﬂwmmmwuwhiwwwmm,mw

. Gm!uitmmmﬁoufmlmmﬂwmmofmﬁnuousmﬁm, payable as per Poyment of Gratuity Act
. Wmmﬁahh&ﬁm(mnhmﬂhmﬁhdhhbaﬁhaammﬂnmmm&nmmm2017

Ihntsuitswu!hcbest.ﬂisplanwiﬂu%hmm

1. Choase from a bouguet of allowanca or benefis

2. Redefine your solory structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower of il s per the terms described herein, The incentive progrom s discretionary, subjsct o change,
and based on individuol and company performance, fiispro-mbdmfmduruﬁonspentwilhCogniznnt!nd“mbruﬂllﬂadumaﬂwilbepnidhywuﬂyﬁmm
udivpm(oguimnl‘smolmﬂnduyﬂnhanﬁwispﬁd. '
“‘l.mgunguPlemimﬂaisullmuisuppﬁmbbmlyluhpanmGerman&ﬁmdllungwge.Itwilbapdddmmwiitth)lpr,]uly,ﬁdmd]mpuymlh
lhapmimqunmmnduﬁlbosubieumlmdodudiomasuppﬁwhh inlmﬁa.Thuumwmwﬂlbepm-mdmﬂudmﬁuspﬂw i i




Capgemini Technology Services India Limited
Plant 2,'C’ Wing, 1% Floor, Godrej IT Park,
Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),
‘Mumbai-400 079, Maharashtra, India.

Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
. Www.capgemini.com

Datei 5-Jan-18

'Ref No: HR/Campus/201842278

Mr. Upkar Kumar
‘Narula Institute of Technology Kolkata

Letter of Intent (""LOI")

Dear Upkar,

With reference to your interview conducted by us at JIS College of Engineering Kalyani, Kolkata, we are
pleased to inform that you have been shortlisted for the position of Analyst and A4 with Capgemini
-Technology Services India Limited, (hereinafter referred to as "Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all curricular
‘requirements as laid down by the University/ Institute for award of the degree/ diploma subject to the
minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

The location of your initial reporting and training and the date of your joining would be communicated to
iyou in.due course of time post successful completion of your pre-joining trainings and final semester
degree/ diploma examination.

The date of joining and the location of posting will be purely based on business requirements of
-~ Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
s .~ location of posting during the course of your training and employment with Capgemini.

You will be required to undergo mandatory trainings prior to your joining Capgemini. Your joining will be
conditional upon successfully clearing the mandatory trainings. Upon joining Capgemini, :

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details: including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. You will be required to undergo training for a duration of 6-8 weeks. During the training period,
your performance will be evaluated periodically.

Capgemini reserves the right to decide the continuance of your further training and your employment
depending on your performance in the opinion of Capgemini.




n addition to the compensation mentioned in Annexure 1, you will be paid INR 30,000/~ as a one-time
incentive (“One Time Incentive”) after completion of 6 months of service from the date of joining
‘Capgemini subject to successful completion of all the conditions listed below:

1. Your probation Is confirmed by Capgemini.

2. You are expected to mandatorily complete the pre-joining trainings assigned online (on a
platform chosen by Capgemini). This may be supported with classroom/ virtual sessions:
conducted by facilitators from Capgemini in your college premises/ online classrooms.

3. Post joining, you will be required to undergo advanced technical and soft skill training, which will
have assessments and a final test. You are expected to clear all these assessments in order to be
eligible for the One Time Incentive.

4. You successfully clear the final assessment in the pre-joining and post joining trainings in one
attempt.

In case you do not meet all the above-mentioned criteria during assessments of pre and post-joining
training, Capgemini reserves the right to continue your employment without One Time Incentive payout.

One Time Incentive is one-time payment to appreciate your commitment and this will not be considered
for any future salary revisions or adjustments of annual salary after the first payout.

‘Employees eligible for One Time Incentive will receive the amount after probation is confirmed along with
‘their seventh month salary and same will be taxable as per applicable tax laws. However, employees who
“are serving notice period as on the date of payout will not be eligible for One Time Incentive.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.

You may note that this letter should neither be construed as an offer of employment from Capgemini nor
should it in any manner confirm our intent to make you an offer of employment. We may, any time at.
our discretion, revoke this Letter of Intent.

‘We would request you to go through the above terms, and let us know if they are acceptable to you,
‘within seven days of the issuance of this letter.

~ We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
: h 5 i

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Sayyad Asad Kadri
Senior Director - Head Fresher Hiring
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Capgemini Technology Services India Limited
Plant 2,’C’ Wing, L Floor, Godrej IT Park,
‘Godrej & Boyce Compound, Gate No. 2,

L.B.S. Marg, Pirojshanagar, Vikroli (West),

- Mumbai-400 079, Maharashtra, India.

‘Tel: +91.22.6686 0500 | Fax: +91.22.6755 7066
“www.capgemini.com

Date: 5-Jan-18

Ref No: HR/Campus/201842274

‘Mr. Sayan Banerjee
- Narula Institute of Technology Kolkata

Letter of Intent ("LOI")

Dear Sayan,

y us at JIS College of Engineering Kalyani, Kolkata, we are

Isted for the position of Analyst and A4 with Capgemini
"Capgemini").

In this regard, we are proposing compensation package and benefits, the details of which are set forth in
Annexure 1 to this letter,

The final Employment Offer Letter shall be subject to your successful completion of all curricular
requirements as laid down by the University/ Institute for award of the degree/ diploma subject to the
" minimum passing percentage/ grade/ rank/ class as determined by Capgemini.

\> ‘The date of joining and the location of posting will be purely bésed on business requirements of
. Capgemini. Capgemini solely reserves the right to make any changes to the date of joining and the
location of posting during the course of your training and employment with Capgemini,

.You will be required to undergo mandatory trainings prior to your joining Capgemini. Your joining will be
-conditional upon successfully clearing the mandatory trainings. Upon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall contain
details including the scope, terms and conditions of your employment and the contractual
obligation with Capgemini.

2. You will be on probation for a period of six months from your date of joining and subject to
satisfactory performance your employment will be confirmed (vide written confirmation) at the
end of six months.

3. You will be required to undergo training for a duration of 6-8 weeks. During the training period,
your performance will be evaluated periodically.

‘Capgemini reserves the right to decide the continuance of your further training and your employment
.depending on your performance in the opinion of Capgemini.




@

In addition to the compensation mentioned in Annexure 1, you will be paid INR 30,000/- as a one-time
incentive (“One Time Incentive”) after completion of 6 months of service from the date of joining
‘Capgemini subject to successful completion of all the conditions listed below:

1. Your probation is confirmed by Capgemini.
2. You are expected to mandatorily complete the pre-joining trainings assigned online (on a
platform chosen by Capgemini). This may be supported with classroom/ virtual sessions

3. Post joining, you will be required to undergo advanced technical and soft skill training, which will
have assessments and a final test, You are expected to clear all these assessments in order to be
eligible for the One Time Incentive.

4. You successfully clear the final assessment in the pre-joining and post joining trainings in one
attempt. :

In case you do not meet all the above-mentioned criteria during assessments of pre and post-joining
training, Capgemini reserves the right to continue your employment without One Time Incentive payout.

One Time Incentive is one-time payment to appreciate your commitment and this will not be considered
for any future salary revisions or adjustments of annual salary after the first payout.

* 'Employees eligible for One Time Incentive will receive the amount after probation is confirmed along with
their seventh month salary and same will be taxable as per applicable tax laws. However, employees who
are serving notice period as on the date of payout will not be eligible for One Time Incentive.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any third party.
‘You may note that this letter should neither be construed as an offer of employment from Capgemini nor

should it in any manner confirm our intent to make you an offer of employment. We may, any time at -
%;our discretion, revoke this Letter of Intent.
bz

We would request you to go through the above terms, and let us know if they are acceptable to you,
* within seven days of the issuance of this letter. '

We look forward to hear from you soon. Should you have any query, please do not hesitate to contact
i a mi

“Thanking you,
i+ Yours Sincerely,
or & On Behalf of Capgemini

‘Sayyad Asad Kadri
.Senior Director - Head Fresher Hiring




Mindtree | e

Date:18-Apr-2018

To

Bishwarup Das
KOLKATA

Dear Bishwarup Das,

1. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.
2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER in the
competency Level C1 subject to the following terms and conditions,
2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you have not
obtained the passing marks) at the time of j joining

b) Secure 65% aggregate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester) Aggregate

(Total of maximum marks in all the subjects from first to last semester)
Aggregate % = Aggregate * 100

¢) Provide a copy of the degree certificate or provisional degree certificate along with mark sheets
of all semesters on your day of joining, ‘

22. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard
Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world
of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining  date would be communicated in
subsequent mails.




2.4. Orchard Learning Program spans for about 90 calendar days. However, the duration could be shortened or
extended based on the business requirements and an individual's readiness for working on projects as determined
by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you will be
governed by the rules, regulations and policies of Mindtree which will be in force from time to time

2.6. You shall also execute a Service Agreement along with a surety undertaking to serve the Company for a
minimum period of 24 months. Please go through the terms and conditions enclosed in Annexure A and also the
terms and conditions stated in the specimen of the Service Agreement.

2.7. You shall bring with you the following documents at the time of reporting for Training at Mindtree,
Kalinga, Bhubaneshwar, for completing the joining formalities.

- Signed Service Agreement in originals -

- 10th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies
- Degree completion/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

= Voter ID / Driving license originals and 2 photocopies

- 4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing this offer
within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need any clarification, please do not hesitate to contact us at campus@mindtree.com,

‘We wish you a long and successful career with Mindtree.
I personally look forward to working with you soon.

Thank you,
For Mindtree Limited

Pankaj Khanna




o A

Mindtree

Enclosed: Annexure to your Offer of Employment
Acceptance of the offer

I, Bishwarup Das agree to accept the employment on the terms and conditions mentioned in this Offer of
Employment and the annexure.

Your Signature

Your Name in Capital letters BISHWARUP DAS

Annexure 1

Compensation stack during the Orchard Learning Program (from the date of Jjoining till the date of
confirmation)

Name : BISHWARUP DAS
Cbmpetency +C1

Designation : ENGINEER

Stipend : INR 22,000 per month,

Payment will be after deduction of below amount from the monthly stipend:

INR 6000 per month covering for accommodation on twin share basis on a subsidized cost
(excluding food expenses )

Food expenses will have to be borne by you.

Premium for Insurance which is INR 470 per month.

Applicable taxes like Professional tax and Income tax, prevailing at the time of pay out.

You will be covered for Insurance benefits as prevailing at the time of joining. The following are the coverage for
2018 - 2019 for your reference. You will get more details on joining.

Group Medical Coverage (GMC) for you and your family. The standard coverage under GMC is
INR 400,000 per annum per family.Family means Yyour spouse and children (up to 2 children).
Parents/Parents-in-law or siblings or any other relationships are not covered.

Group Term Life (GTL) coverage for you and is up to INR 2,000,000.

Group Personal Accident (GPA) coverage for you and is up to INR 1,500,000.

More details will be provided at the time of joining,




Annexure 2

Compensation stack effective from the date of confirmation
Name : Bishwarup Das
Competency : C1

Designation : ENGINEER

Detailed break up of your CTC components is given below (all figures are in INR and per annum)

Basic 103,344
HRA 51,672
Conveyance 30,000
Competence Linked Pay 24,000
Communication Allowance 30,000
Education Allowance 24,000
Provident Fund 12,396
Gratuity 4,956
Insurance Benefits* 5,640
Annual Gross 286,008
Bonus** 39,000
Annual Cost to Company 325,008

s

CTC.

) *The Insurance coverage provided to you at the time of Jjoining will continue on your confirmation, as per the
prevailing insurance policies at the time of your confirmation. The premium for standard coverage is part of your




Cognizant

| ECEAY
04-Sep-2018 ~/

Dear Suman Bose,
B.Tech/B.E., Electronics & Communication Eng
Narula Institute of Technology

Candidate ID- 12168321

In continuation fo our discussions, we are pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited (*Cognizant”).

During your probation period of 12 months, which indudes your training program, you are entitled o an Annual Total Remuneration (ATR) of Rs.338,005/-. This
indudes on annval incentive indication of Rs.20,000/-, s well as Cognizant's contibution of Rs.21,005/- towards benefits such os Medical, Accident, Life
Insurance ond Gratuity. The break up is prosented in Annexure A,

On successful completion of the probation period, dearing the required training assessments and subject to you being port of g delivery project, your anaual Total
Remuneration (ATR) would stond revised to Rs.383,755 /- This indudes an annuol incentive indication of Rs.20,000/-, as well os Cognizant's contribution of Rs.
21,755/~ towards benefits such os Medical, Accident, Life Insurance and Gratuity,

Your appointment wil be governed by the terms and conditions of employment presented in Annexure B. You will olso be govemed by the other rules, regulations and
practices in vogue and those that may change from fime to fime, ercompenmionhhiglﬂymnﬁdenﬁulundihheneedmisas,ywmoydismssitodywithwur
Monager.

Cognizant is keen that there isnsewromironmem‘fmﬁemsandinremuﬂymmmrequimdmbomgiﬂwedﬁihﬂnﬂdimdShlstisﬂy(HSR) and provide
rhemmﬂaitiohhgtbomimﬁm.mmmﬁm:mmﬂhmmdemih

Please note , )

* This appointment is subject to satisfactory professional reference checks and You securing o minimum of 60% aggregate (all subects faken into consideration) with no
stonding arrears in your GraduationyPost: i

* Prior to commencing employment with Cognizant you must provide Cognizant with evidencs of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or dlarifications, please log into MMMMMM

Yours sincerely,
For Cognizant Technology Solutions India Py, L.,

L e A
Suresh Bethovandy

Global Head-Talent Acquisition
I hove read the offer, undemodmdmptﬂwubmmmimedlamsnndmndiﬁam

Signature : Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097



Cognizant

Annexure A

Asunmdulawumﬂsumﬁlhdhﬂnblwingdﬁtwhmﬁ&
* Floating Medical Insurance Coverage

. Rom:dﬂnﬂod&mmnducﬁdomlmummm

* Group Term Life Insurance Coverage

* Employess' compensation insurance benefit as per the Employees' Compensation Act, 2010

. Gmluify,oﬂsepwﬁoaofm4mrsund240culmdadmdmnﬁnmssmiu, pmhlmpet?nymemof&mﬂym
. mm&mﬁﬁm(wnhmﬂhwﬁ“hﬂﬂﬁuhamwmhmnyﬂmﬁﬂmmmm,20!7

# PFBwnﬁbuNﬁlZ%dmbchywmmlMdmbr,ﬂkmﬂibMﬂIZ%ofwurmmlhlymmmmmmA

* Flexible Benefi!Phn:\'ow(anpensuﬁenhusbeenWmmmmmmwmmmmmmmdmminmr
that suits you the best. This plan will enable you o

1. Choose from o bouguet of llowance or benefits

2. Redefine your solary structure within prescribed quidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms descibed herein. The incenive program s discretionary, subject to change,
and bosed on individual and company performanc. hispfu-mhdmhedumﬁmspemﬁrh&qimrlndiuforambndﬂmudﬂb.poiﬂtuywmﬁifywwe
active on Cognizant's payroll on the day the incentive is paid. ;

opportunifies in the company. We look forward to welcoming you to Cognizant.
log&mhrrps:\blmizmwyizmtmﬂdekpfwm details

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
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04-Sep-2018

Dear Chitranjan Jaiswal,
B.Tech/B.E, Elecironics & Communication Eng
Norula Institute of Technology

Candidate ID- 12169327

In confinuation to our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which indudes your raining program, you are entitled o an Anaval Totol Remuneration (ATR) of Rs.338,005/-. This
indudes on annual incentive indication of Rs.20,000/~, as well as Cognizont's contrbution of Rs.21,005/- towards benefits such as Medical, Accident, Life
Insurance and Gratuity. The break up is presented in Annexure A.

On successful complefion of the prabation period, dearing the required training assessments ond subject o you being part of delivery project, your annval Total
Remuneration (ATR) would stond revised to Rs. 383,755 /- This indudes on annual incentive indication of Rs.20,000/~, as well os Cognizan's contribution of Rs.
21,755/~ towords benefits such os Medical, Accident, Life Insuronce and Gratyity.

Youruppo&zmwmﬁlbegommdbyﬁnmmndmmdemplwnmtmﬂedhhnexm B. You will also be govemed by the other rules, regulations ond
gmﬁmhmmm&dﬂmhﬂmwwmﬁmmmﬁmfwrmmmmisbigﬂymnﬁdenﬁulundifrhemedmisas,yuumaydimhmlywitbm
Manager.

Cognizontis koen tht thor i  scre envianment for it o ntomol 1o, Yo o eqied o b egiserd it e Naiona il Regisy (4% nd prvd
the ITPIN while joining the organization. Please refer Annexure B for more details.

Pleas note
-Tl:isnppdmmm:hwbiwhmﬁsbdwmkﬁmdmmdmndmmﬁngamiﬁmmom%mm (uﬂsubiemmkenimwnimm)ﬁthm
standing arrears in your Groduation/Post- i
-PﬁutncomnwndngemplomenlwithWmmnstpwddu(ognizumwﬂbwidemdmﬁqhmwlin India and other such documents as Cognizant may
request.

We look forward o you joining us. Should you have any further questions or darificafions, please log info hitps://compus2cognizant. cognizant com

Yours sincerely,
For Cognizant Technology Solutions India Pyt. L.,

L o7
Suresh Bethovandy

Global Head-Talent Acquisition
I hove read the offer, understood and accept the above mentioned terms and conditions.

Signature : Date:

%

Riqd. Office: 115/535, 01d Mohabalipuram Road, Okkiom Thoraipakkam, Chennai - 600 097
















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































